Resolution #25-87

RESOLUTION RE: INCREASING THE FINANCIAL INCENTIVES FOR
EMPLOYEES ENROLLED IN THE NEW JERSEY STATE
HEALTH BENEFITS PLAN HIGH DEDUCTIBLE-LOW
PLAN FOR THE BENEFIT PLAN YEAR JANUARY 1,
2026, THROUGH DECEMBER 31, 2026

WHEREAS, Resolution 25-79 establishing financial incentives for employees
enrolled in the New Jersey State Health Benefits Plan (NJSHBP) was adopted by the
Wanaque Valley Regional Sewerage Authority (WVRSA) Board of Commissioners on
October 22, 2025; and

WHEREAS, it is the desire of the WVRSA Board of Commissioners to increase
the annual financial incentive to employees from the maximum out-of-pocket cost under
the NJSHBP High Deductible-Low Plan to the maximum contribution to employee
Health Savings Accounts (HSAs) allowable under U.S. Internal Revenue Service (IRS)
regulations; and

WHEREAS, it is further desire of the Board of Commissioners to limit the
increased financial incentives to the specified period established below. .

NOW, THEREFORE, BE IT RESOLVED that the WVRSA Board of
Commissioners does hereby authorize the following changes to the financial incentives
for employees enrolled in the New Jersey State Health Benefits Plan High Deductible-
Low Plan as follows:

1. For employees enrolled in single coverage the financial incentive shall
increase from $2,700 to $4,400.

2. For employees enrolled in all other coverages including family, parent/child,
employee/spouse the financial incentive shall increase from $5,400 to $8,750;
and

BE IT FURTHER RESOLVED that the higher financial incentives shall be

effective for the Benefit Plan Year January 1, 2026, through December 31, 2026, after
which the incentive shall revert to the lower values established under Resolution 25-79.

Adopted this 10th day of December 2025
and certified to be a true copy of the original
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